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The Genderbread Person

by www.ItsPronouncedMetrosexual.com

~~Tdentity P € Gender Identity
Woman Genderqueer Man

Gender identity is how you, in your head, think about yourself. It's the chemistry that
composes you (e.g., hormonal levels) and how you interpret what that means.

/' : - i

/ ~Orientation % Gender Expression N
\ Feminine Androgynous Masculine
% Gender expression is how you demonstrate your gender (based on traditional

gender roles) through the ways you act, dress, behave, and interact.

: iological Se
— . 0 Biological Sex "
Female Intersex Male

\ " ; yase
Se. Sex Biological sex refers to the objectively measurable organs, hormones, and chromosomes.

Female = vagina, ovaries, XX chromosomes; male = penis, testes, XY chromosomes;
intersex = a combination of the two.

@ Sexual Orientation
<
Heterosexual Bisexual Homosexual

Sexual orientation is who you are physically, spiritually, and emotionally attracted to,
based on their sex/gender in relation to your own.

-,




Sex * gender -~ sexuality
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» LGBT ( "lesbian, gay, bisexual, and
transgender” ) : E4RIZE
» Queer : B5505
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» MERI& D #ET ( sex—-disaggregated
statistics) | BH B HHSTEF

» MERIAEET(gender statistics) : i@asEnieRl=
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» RN E 1512 (gender-sensitive
indicators) : X MBEERMBIRATSE - LtBRYS
OjgEESB M EMBEX ~ HEEFAL
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Questions about

Roles and
Responsibilities

Who does what?
How?

When?

Where?

With whom?

Questions about
Access & Control

What questions do we ask for Gender Analysis

Questions about
the Influencing

Factors

Why not equal?
Cultural factors?
Social factor?
Economical ?
Others?
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» HARVARD ANALYTICAL FRAMEWORK (I
UMRBEIR)
» Dpu FRAMEWORKS

A TR -

- Moser (tripe roles) framework (X =—E8BE2HT )
- Levy (web of institutionalization) framework
» Gender analysis Matrix (GAM) (XEEtE D7)
» Equality and empowerment framework (Longwe)
» Capacities and vulnerabilities framework (CVA) (¥MN38 A3

REZTTRELTH)

EEQEASV R

» Prople oriented framework (POP) & {# 22
2 F

Social relations approach framework (SRA) (t& 42 &l EZ il
T EMSE - 55)
45



The Harvard Analytical

Frame Work

The Moser Frame
Work

(Also known as the
triple roles framework)
Gender Analysis Matrix
Capacities and
Vulnerabilities
Analysis(CVA)  Frame
Work

Women's

Empowerment Frame
Work

Social
Approach

Relation

The People-Oriented
Planning Frame Work

This is a grid/matrix for collecting data on gender
roles at individual and community level. It has four
main components: activity profile; access and control
over resources ; influencing factors; and project cycle
analysis.

It identifies women’s triple role as productive,
reproductive and community activities. It is a
planning methodology which tells: division of labour
at micro level, gender differences in access to and
control over resources; decision making, and
WID/GAD policy matrix.

This is a community-based technique to analyze
gender differences at household and community level
and considers impact on labour, time, resources and
social cultural factors.

Used by extemal agencies in emergency relief
interventions to meet immediate needs, and to build
on people’s strengths to support at long-term social
and economic development.

This frame work might be used to assess how a
development intervention or programme might
support greater women'’s empowerment.

The approach uses an institutional analysis in order to
identify how institutions(community, market , state
and family) create and reproduce inequalities.

This framework is an adaptation of the Hanard
Analytical Frame Work and uses to the situation of
refugees . Aims of the frame work is: to ensure that
there is an efficient and equitable distribution of

ncMmiIrres

* Easy adaptable to all sectors
*Provides micro level data
*Helps planners design more
efficient projects and improve
overall productivity

*Accessible and easy applicable
*The concept of “triple role *
makes all areas of work visible

*Fosters “bottom-up’ analysis
through community
participation

*CVA can be used at all levels-
from the community to the
national and even international
level

Focus on gender relation rather
thanonly women'’s role

*This approach can be use both
in policy analgis and in
development programmes

*Easy to use
* Give a dear picture

*Focusing on gender roles
rather  than  gender
relations

*Lack of power analysis
*Time consuming

*Assumes women
homogenous
*Time consuming

*Does not highlight other
forms of inequalities such
asclassand race

+Difficulties defining a

are

community

*Excludes macro and
institutional analysis

*Does not include an
explicit agenda for

women's empowerment

*lgnores other aspects of
empowement{rights,
claims and responsibilities)
* Complex analysis
*Emphasis on structure
andignores agency

*Top-down approaches
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